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SREF Mission:

Our mission is to serve the southern Land Grant
University System and the USDA Forest Service by
collaborative development of forestry technologies
and programs that improve the efficiency,
effectiveness and relevance of supporting

institutions.
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168 total professionals in 13 states and the SREF (RO) office, 137.17 FTEs




— Administration - 9

137.17 FTEs Total




What are your primary programming areas?
Please select all that apply

Forest Mgmt (Hardwood)
Forest Mgmt (Pine)

Forest Health

Forest Economics, Taxation & Finance
Urban & Community Forestry
Primary Forest Products
Youth and Env. Ed

Wildlife Mgmt

Logger Education
Biomass/Bionergy

Climate Change

Secondary Forest Products
Wildland Urban Interface Issues
Forest Restoration

Widland Fire

Capacity Building
Administration

Alternative Forest Enterprises
Agroforestry

Other

Agriculture

Conflict Resolution

Forest-based Rec & Tourism
Peer Learning
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Source: Southern Regional Extension Forestry Needs Assessment Results, October, 2017.
https://sref.info/resources/publications/2017-sref-needs-assessment-summary




— (USDA FS, SGSF, FLA, SNAUFRP, ASRED, etc.)
* OQur federal partners are demanding more cooperation across state

S




* Regional responses to
regional requests




savvy, recently educated professional




SREF Staff

Regional Forester:

Marketing & Communications:
Brent Peterson

Laura Costa Student Workers and Interns Too!
Ronni Hastings







Needs Strategic
assessment Retreat

(Spring 2017) (Fall 2017)

Strategic Plan
(2018)

e 2019 and beyond (input from
program leaders & Directors)




directors and Extension administrators
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SREF COLLABORATION & INNOVATION SERVICES

Applied research services
(needs assessments,
program evaluation, social
network analyses, etc).

Assistance with acquisition
of funding for state units

Proposal writing
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SREF LIAISON & COMMITTEE REPRESENTATION SERVICES

Liasion to external agencies
and partners (NIFA, USFS,

NRCS, state forestry, FLA, etc.)

Representation on regional
and national committees

Regional promotion of state
activities and products
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these indicators.




Other programming priorities that were suggested by

respondents as being areas of high priority:

- Estate planning or intergenerational transfer
- Wood industry or other forest products
Small acreage owners

Taxation

Forest ecosystem services and water
Land development and urbanization




CHEAHA SOUTHERN REGION EXTENSION NATURAL RESOURCES RETREAT

October 10-12, 2017 * Cheaha State Park * Delta, AL










Extension materials.”

“I hope we can continue our collaboration in the future. This will greatly improve visibility of
my program and enhance the efficiency of my work”




 Amount and complexity of the issues
e Others




Visit our Website: www.sref.info

@soforext




